Health eWorkforce PM Meeting, March 18, 2015 @ 1PM 

NOTES   
	Invited: Natalie Reilly;  Gregg Sapp; Robert Foley;  Donna Moran;  Maria Anastario; Esther Daniels; Helen Andries;  Patricia Dombrowski; Matt Kenna; Margaret Murphy; Andy Brucia; Roger Adams; Kelly Paustain; Debbie Kogan; Heather Neikirk; Pam Heeke; Steve Vincent; Michelle Chaudoir; Matt Bryant; Adriana Thomas; Matt Kenna; Vivian Todhunter

	Agenda Items
	Discussion
	Action

	Greetings from PM Facilitator
Maria Anastario
	


	

	Continuous Improvement Process 
Topic: Curriculum Dissemination
Maria & Margaret & Vivian & All
	1. Number of online sites where materials are posted
2. Promotion through professional associations, organizations
· Organizations notified of available curricula 
· # of presentations delivered
· Context (e.g., veteran focus) of curriculum development provided
3. PR activity—articles, press releases, etc.
4. Virtual user community established
Patricia: So we heard recently that HIMSS will be incorporating some of our consortium material into their resources. It will be on their site and pushed out in a number of ways. 
Maria: So all the opened source materials that are going to be disseminated we will give it to the lead college and responsibility for this and all the other colleges within the consortium we are not doing anything outside passing it along to you guys?
Margaret: I think the more people disseminating the better. But in term of responsibility for managing the whole process of uploading content to the DoL designated site, yes that’s the lead college responsibility. 
Maria: Washington State most people are using canvas and there’s a canvas network where you open certain classes. But those are classes that have to be maintained and run. I noticed that some of Seattle colleges have free classes being offered there. So I was just thinking that like intro to HIT content yet again that is probably something that has to be managed. 
Margaret: This is our second time through this particular improvement item, but Patricia and I have both done presentations. I did one at Career Pathways and the other one was Leap for Innovations. We’ll be doing another presentation this summer at a High Tech Conference in Portland, Oregon. Patricia has done a few herself.
Patricia: 5 dissemination opportunities and I leave on Sunday for another. Then in April to HIMSS, Steve Vincent and I will make a presentation there. 
Margaret: Then Carnegie Mellon / Stanford OLI group has agreed to put our new EMR simulations on their site also, to add to the CAHIMSS content.
Margaret: Our plan is once the materials are uploaded, then we do the PR pieces, because we need to be able to send people someplace, before we generate any PR pieces. I believe we mentioned last time, originally we thought about all thought about a virtual user community but I believe SkillsCommons will serve that purpose as well. 
Maria: So we went through PR Activity and Articles. So when do you estimate that being uploaded? As far as when we can talk about it more, where we send people to. 
Margaret: I’m guessing the end of the summer. Because we discovered quite a few quality control issues, some of the headings and fonts are inconsistent in the document so we’ll be polishing those up. We have also been waiting for SkillsCommons to update their site.
Margaret: Then something were also doing is were assembling documents by topic as well. So working through the curricula from all the colleges, identifying all the activities, discussion questions and assessment questions related to HIPPA for example. So we have roughly 25 of those documents that we are working on as well so people can search through program and by topic.
Maria: So tagging all the key words it seems? 
Margaret: We hope to do that as well. SkillsCommons has a tagging system we can use. 
Maria: We are going to revise our curriculum again, so is there a deadline.
Margaret: At this point we wouldn’t be able to review whole documents. Because some of those documents are 150 pages long and we are doing quality control on them right now.
Adriana: At Clark we are trying to talk more about interdisciplinary use of the EMR, so we are looking at several medical programs: dental hygiene, nursing and emergency tech to see if they can all work together in order to utilize these systems. I know these conversations have just started with faculty, so it may be awhile for them to be put into practice.
	























Margaret: That would be interesting to look into something like that, I didn’t know about that.





































If curriculum changes are made, please track changes so that it is quick and easy to identify the changes that have been made.




	Faculty Development
Maria
	Maria: RTC is being very active trying to find people that really want to participate. 
Is there any other colleges participating?
[bookmark: _GoBack]Adriana: One faculty participant at Clark, just started the Pharmacy Tech Program and just started the course.
Margaret: The faculty development isn’t based on one particular EHR system, they are various Health IT concepts.
Margaret: Has anyone else heard anything about the simulations whether they are being used or feedback.
Maria: Nursing program is using it but no feedback yet.
Donna: BTech students are excited about the simulations 
	Faculty Development course must be completed by May 31st. Please make sure the participating faculty know the deadline.


	Bellevue Updates
-Veterans: Steve Vincent
-Simulations
-Staff Changes


	Steve: JBLM with the support of the US Chamber of Congress is planning to have free transportation and lodging for transitioning veterans. 1000’s of folks meeting with 100’s of employers. HIMSS chapter here in Washington is wanting to put a networking event together with HIMSS members, people working in the Health IT field, and transitioning military. One idea is at Chaney Stadium, with the Tacoma Rainiers baseball game, can’t use grant fund but is looking for a corporate sponsor to underwrite for food, beverage, and baseball game for 50-75 folks.  

Patricia: On-site visits are going well – one thing that keeps coming up is simulations – just spend 2 or 3 minutes going over them and you can see the real power of these. Talk to faculty about it, it is ground breaking.
 
Staffing Changes: Gregg Staff has left and taken a new position at Greenriver Community College. Margaret has gone half-time and is concentrating on curriculum development and faculty development. Heather Neikirk has stepped up to be Senior Project Manager.
	JBLM Career Fair April 30
Major Transition Summit – Lewis McCord, Sept 22-24
Sept 24 is the major career day at the hangers



